BME Community Services

EQUALITY IN ACTION

RECOGNISING AND CELEBRATING ACHIEVEME

Cleo Matthews, Senior Social Work Practitioner at West Sussex County Council, a
passionate advocate who works tirelessly to make life fairer for all (read more on page 5)
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Promoting BAME CultureAfrican Literature
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Welcome to Issue
of BME Communit
Services  (BMEC
Magazine whic
4 aims to bring to ou
¥ 3 members, partnerg
*and service user|
news and
information

developments in the™

person because of a protected characteristic

Associative discrimination - this is direct
discrimination against someone because the
are associated with another person with ag
protected characteristicThis includes carers 4
of disabled people and elderhglatives, who
can claim they were treated unfairly becaus
of duties that had to carry out at home
relating to their care work. It also covers
discrimination against someone becausgg
for example, their partner is from another &

*equality field. In this issue we have endeavoured to country

take you through the changes the new Equality Act S _ o

2010 which came into force®October 2010 brought £ Discrimination by perception- this is direct
in. The Act is seen as containing a series of discrimination against someone becaus
measures for tackling inequalities which the Equality Others think that they possess a particula

and Human Rights Commission considérg A f f  KEQteptpd characteristic. They do not
% Britain to become a fairer socigty necessarily have to possess the characteristiés

just be perceived to

The Act has simplified and
legislation to ensure a more effective equalit
framework that protects individuals better from
unfalr treatment and promotes a fair and more equal
socrety Not only does it covers the same groups that
Were protected by previous equality legislation, sucﬁ
as, race, disability, age, gender reassignment,
religion or belief, gender, sexual orientation,
marrrage and civil partnership and pregnancy and
maternlty but also extends some protections to
4 droups that were not previously covered. Thesg arassment by a third party employers are
changes are significant to our partners, ~ members gentially liable for the harassment of their

and services users, particularly those who employ ¢iaff or customers by people they don't
people or provide goods or services to the public directly  themselves  employ ie.

contractor

strengthened previo . L .
g P Indirect discrimination- this can occur when

you have a rule or policy that applies to
everyone but disadvantages a person with g
protected characteristic i

offensive by the recipient. Employees ca
now complain of a behaviour they find

Harassment this isbehaviour that is deemed %
offensive even if it is not directed at them

What has changed?

indirect  discrimination to  all & LINR ( S (
OK I NJ Ol InegheéadingOai kace, disability, age,
gender reassignment, religion or belief, sex, sexua
orientation, marriage and civil partnership and
pregnancy and maternity are what is to be known as
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There are now seven different types of discrimination
that business our members, partners and service
users need to be aware of under the new IeglslatloE

Victimisation - this occurs when someone is
These are:

treated badly because they have made og
supported a complaint or grievance under thisk

E Direct discrimination - where someone is S
legislation.

treated less favourably than another
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With the Equality Act 2010, employers can no each other.

longer ask a prospective employee about their

health before offering them work, unless they caff  People making claims can now bring a '
& prove they are doing so to check whether the discrimination’ claim, meaning the trlbu I
employee can carry out an essential task, such as assesses the impact of the two protect
heavy ||ft|ng for a removals company, or to characteristics in ConjunCtlon (young ASla
monitor diversity. Employers can screen health Where before they considered ea
once a job offer is made. This also means that Protected characteristic separately (youngz
employer cannot ask how much time an employee and Asian)c which often didn't reveal the
has taken off work in their previous jobs in an full extent of the discrimination, I

are

interview. Other changes brought in by the Act are  discrimination on two grounds is often
that: worse than just one. However, only twoz:

characteristics can be combined, no more

E You can't treat someone unfavourabl
grhe majority of the Equality Act 2010 provisions

because of something connected to
disability. The standard example going roundntroduced from October 2010 and the rest is bei
here is spelling mistakes because thased in over 201Q013. The fundament

difference from previous legislation is that the n
Act has introduced new groups who are n
E Disabled people can now claim a particulaProvided the same levels of protection fr

rule or requirement disadvantages peopleRA 8 ONA YA Yy GA2y | ONER a
with a  certain disability. OKI N} OGSNR&GAOaE YR

dyslexia.

E You can't discriminate against someone whdNe take this opportunity to wish all our membe
is or has changed their gendergender partners and service users\éerry Christmas and
NSSEHAaA3ayyYSyil A&  Happy NewdNear 2R 10ui Bofk continues mor
OKI NI OGSNRAGAOE O6A dShin evEr. AKZR0 endis|afid Z0ALY Kegird
for the process. challenges remain more or less the same. There
we invite you to join us and raise concerns
E Mothers are allowed to breastfeed incelebrate achievements.

public (on premises)they can't be asked to e will appreuate your comments and wo
go to a more private place.
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Age is still the only protected characteristic
by which you can justify direct
discrimination, because you can argue that
treating someone differently because of
their age is allowed as long as it means you
are doing it to meet a legitimate aim.

E You can also still have a default retirement
age of 65 (unless/until the retirement age "

legislation changes, which it may do in the
g g y ensure that we respond to them on the next iss
coming years).

This exchange will enable us to better advo
E  Tribunal judges can recommend changes té°f issues that have greater importance .
the practice of an entire business rather? Y LINE GAy3 . ltag O2YYdzyZiAa

than just to the way an individual is treated. they can fully contribute to the social, econo
and political aspect of West Sussex ahd

E Staff are now free to discuss wages withnationally.
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In this issue we are recognising and celebrating thieternational Women's Day Group putting on a f
s~ achievements and contributions @@leo Matthews day for women and girls once a year to rgse

:ian exceptional individual who has made a significargwareness of various issues regarding women téth
impact in West Sussex. She is undoubtedly a rolecally and globally. s
/’ model and a dedicated community activist. Vs

:; Cleo was born in Jamaica and moved to the UK when
/ she was young, not knowing what to expect. She
spent most of her life in Birmingham where she grew
»~ up before travelling around and living in many places
7’ in the country, including Northern Ireland, Durham in
the North East and to Sussex where she now lives
s and works. Cleo experienced firsthand all sorts of
:’; discrimination both as a woman and being black. This

-has obviously made her what she is today, a leader,
:’; feminist and passionate advocate for equality.

NN

:i Cleo Matthews, a Senior Social Work Practitioner at

#* West Sussex County Council, works to make life fairer
for all, particularly women. She has made this her

s~ mission for life. The passion to voice the issues

7. experienced by women and to connect people has

‘s

.- led her to be one of the founder of the International aApart from the_international Women's Day_Groyp,
:’;2 2YSyQa 5Fe DNRdzZJ 6L 2 5DIleo Hay beéndivdivedlirfidafyyfoups thdt se@?’toS
- of the founder members of the West Sussex County promote equality for all, with particular interests §p

N N N N N N N NN NN

,~ Council BME staff group. women. She has been a great advocate for wonten

:; _ issues, as well as promoting equality. :;

:’i Th'\elJ!\WaD Kgrguzp )Sftartﬁd)yvgeg ;rj; fo%kﬁa:)l;]'th? SReYhsYshbivn f2rhafkable NBJ&zsAP in! c8 e{éﬁgé
E ' i skhown remafkab in- cénn

:isaid,_l_"lAattended‘a meeting of the Brighton people and advocating, for equality and wom@n _

FSLYUSNYyFaA2ylt 22YSyQa 5 lisgued WihdatquéstioR Cléo hds?biéen lofelof ek ¢

/ and passionate about it and thought: ‘we need most inspirational members of the BAME Community

:isomething within West Sussex because at that time jn west Sussex. Her dedication and contributior(Lo

- we hadn't heard of anything else". the community cannot be questioned. She has

7 inspired many women from various backgrounds';to

7, She used her passion, experience, knowledge and come out, develop confidence and be empowere(ﬁo

Ve skills_’.toAinvite women in West Sussex to set up the voice their issues, to learn from each other, to hate
;;L YUSNYFGAZYylt 22YSyQa 5k aldMEdizlife dpportdnied.U A {rLFéZQriBu%EﬁD
» ACCOfdlng to her, Inltlally "five women responded to her, a devoted Charity worker, Campaigner and mueh

/ herinitial advert and now the group has been going gdmired community advocate, is exceptiona;lify
/. for twelve years. Cleo says the group is open to "all deserved. ‘

’, women; all ages, aJI races, aIIAcreeds." L A A s
/Z{KS F'RRSRZ 625 &0l NUISR chsis AdEeal afinsPirktiordMlviionanfsa & |
7, and enthusiasm to involve as many women as we Caader capable of making the difference at all timeJ
»~ In looking at equality issues and encouraging womenroday we call on all women and men to recognises*
/02 dzaS GKSAN g2A0Sa¢o and celebrate her extraordinary contribution and :i
, Cleo uses her free time to ensure that the ofterdedication to ensure people are treated with Ve
# neglected and dismissed voices of women whéairness, dignity and respect, as well as being giving
. suffered violence of all sorts including domestidi KS ONBRAG GKS&@ RS&aSNB&o
s violence, honour based abuse, genital mutilation are&voman the credit she deserves for working tirelessly
/’ listened. That is why she is at the heart of Sussea make life fair for all. '

’
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In this issue we feature the work the West Sussex  difference and diversity and enable student§
*County Council (WSSCC) Community Safety Team, to take this message back to school; =

particularly the Harm Reduction Team. The WSCC

Community Safety Team has worked with itsE  To provide students with strategies to dea

partners to reduce crime and disorder, asticial with negative discriminatory experiences;

behaviour and the fear of crime in West Sussex. _ ]
To dispel myths about culture, lifestyles an

language.

E To apply good practices to tackle hate crim
issues

F 3

The HRT has incessantly facilitated several traiging
programmes to mobilise all WSCC departments &nd
partners to increase awareness of inequalities dhd
how partners can come together to tackle these
promote diversity and good community cohesion agd

" .
ommunity ty Team & Pa Organisations
. at Arun Distrigt Yo ggayersit jop-Evep
integration. &

The Harm Reduction Team has been responsible fgfnce its inception in 2006, BMECS has wosked

the coordinated response to hate incidents resultin%Iosely with the WSCC Community Safety Teafto

Lrom hdgm etst|c hwgllenceo,l racle ' | dlsab”.'t?:,’ romote equality and diversity especially in rai
omophoDia, transphobia and sexual violence Withill, 5 e negg amongst the BME Communities on the

Wetst Sustshex.'_'m cogugctlgn W_:_th Vlct:TRquport atnl portance of reporting and also in oth
partners, the Harm Reduction Team ( ) has se eventative measures to ensure that BME peaqjile

th.(te Hate Incclldt(ka]ntj Surzp ort Service t\;IVhte re Yg:t'"t] now the services that are available if they face qu
withesses and third parties can report hate INCIAentSy ;0 or racial crimes. This dedicated team has n

However, the work of HRT has been more than ju S:{[reatlve and professional in tackling such sensiive
set up a ceordinated response to hate crime. The
team has worked tirelessly to educate people acroga
West Sussex on a range of subjects includi

4 Domestic  Violence, Racism, Homophobi
Transphobia, Disabilism, as well as promoti
equality, diversity and understanding between &
communities and ages.

Uil A 8 B s e e e s e s s s

reas.

4 For instance, this dedicated team has bee

4 organising a number of activities and events cro.
the county with the aim to tackle inequalities an C?
facilitate dialogue between Black Minority and Ethn/c™ 4
BME communities, service providers and other

organisations about how to overcome barriers anq,l\S we are in the end of year, it is important that
4 make support more accessible for customers. ’

&
F 3
§
&
i
all recognise the efforts, dedication and hard worldef
# the WSSCC Community Safety Team in working*With

4 The other recurring event has been the Youn%thers, including young people to make West Suéiex

Diversity Champions which takes place every Yeal. safe place to live and prosper for all communitigs

Such even brings together a number of young peoplF‘egardless their ethnicity and cultural backgrou

from different schools and backgrounds: BMECS would like to take the opportunity to wi

& WSSCC Community Safety Team a Merry ChriTas
ﬁ E To encourage respect and understanding of and a Happy New Year 2011,
F 3

¥ 3
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BMECS has worked to build and promote cultural
© understanding between communities. Undoubtedly,
B BAME communities have importantly contributed to

o shape UK culture in many ways and in many areas, and

this has to be recognised
and celebrated. From
this issue of BMECS

you into a journey of
cultural discoveries
' around the world and the

3; how these cultures have
~ contributed to
contemporary UK.

Our journey will start by
exploring and celebrating
African literary heritage
and the contribution to
British literature. This is
important as the
combination of both
B BAME and UK literary heritage have contributed in
shaping partly our cultural heritage. We will take you

-1.1.1.1.1.1.1.1.1.1.1.1.3.1.1.1.1.1.1.1.1.3.3.1.}

g through the different stages of BAME literary heritage andanimal tricksters include :

B the role it has played in shaping the social, political,
cultural and economic lives of both Africa, Asia and in

o Britain. Throughout this journey we will take back to placeE

B and time. Please sit tight; we hope you will enjoy the

gjourney.
[}
s
o

B African literature dates back to ancient times like

o

o European literatures. African literature refers to

g literature of and from Africa. As George Joseph notes on in the native languages, namdbeul and Songhalhey

B the first page of his chapter on African literature in

[

o Understanding Contemporary Africahile the European

8 perception of literature generally refers to written letters,

g the African concept includes oral literature.
B As George Joseph continues, while European views of
g literature often stressed a separation of art and content,
@ artistic use of words for the sake of art alone....
g Traditionally, Africans do not radically separate art from
o teaching. Rather than write or sing for beauty in itself,
© African writers, taking their cue from oral literature, use
g beauty to help communicate important truths and
information to society. Indeed, an object is considered
B beautiful because of the truths it reveals and the
B communities it helps to build.

magazine on, we will take

In this issue we are relating the historic journey of AfricanOther works in written form are found in North Africa,
literature from ancient to modern times. Although mostly Sahel regions of West Africa and on the Swabhili coast.
8 unrecorded or recorded in languages that no longer exist,Timbuktu alone, there are an estimated 300,000 or mo

Traditional African literature consists of oral literatuwe
orature ¢ a term coined by Pio Zirimu, a Ugandan lingu
in the early seventieswhich may be in prose or verse. |
oral African literature, the prose is often mythological ogs
historical and can include tales of the trickster characteff
Storytellers in Africa sometimes use aalld-response
techniques to tell their stories. Poetry, often sung,
includes narrative epic, occupational verse, ritual vers
praise poems to rulers and other prominent people. P
singers, bards sometimes known"gsiots", tell their
stories with music. Also recited, often sung, are love
songs, work songs, children's songs, along with
epigrammes, proverbs and riddles.

-3-1-1.1.1.}
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Before colonialism, African literature flourished. Some o
examples include:

E Oral literature of West Africahe Epic of Sundiata &
_ composed in medieval Mali g
E The older Epic of Dingiom the old Ghana Empiregs
E  In Ethiopia, thekebra Negasor book of kings.

-

One popular form of traditional African folktale is the
"trickster" story, where a small animal uses its wits to
survive encounters with larger creatures. Examples of

E Anansic a spiderg in the folklore of the Ashanti

people of Ghana

ljapac a tortoisec in Yoruba folklore of Nigeria;

E Sunguraa hareg in central and East African
folklore.

luﬁihhhhhhhhhhhhhhhh

manuscripts in various libraries and private collections.&
These manuscripts are mostly written in Arabic and so

were written at the most prestigioudniversity of

Timbukty covering wide range of topics, such as, Law,
Poetry, History, Faith, Politics, Philosophy and Astronoggy,
among others.

annagh

-3-3.]

Swabhili literature similarly, draws inspiration from Islampg
teachings but developed under indigenous circumstan

o African awareness is inclusive. Literature can also imply a&ne of the most renowned and earliest pieces of Swa

literature being Utendi wa Tambuka or "The Story of g
Tambuka". ]
g
In Medieval andslamic times, North African writers suclgs
as ibn Khaldumwere famous withinArabic literature. This &

was boasted by Universities such as those of Fez and g
Cairo, which has abundant amount of literature to o
supplement them. o

-]
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BMECS celebrated Black History Month and Eid @&nvironment) at the University of Sussex. She i
Saturday 23 October 2010 at tH@reamers Club in experienced researcher and teacher and is
Worthing. Around 300 people from different director of the Centre for World Environmen
communities attended the event.

n
e

R -

The purpose of the event was:

To acknowledge Black, Asian and Minority
Ethnic communities' contributions to the
social, cultural and economic life of West
Sussex and of the UK;

E To recognise and celebrate diversity and
promote community cohesion.

—

B e B oo e e e

History at Sussex¢ Professor Chris Gaine
Chichester University and other Adur and Worthj
local dignitaries.

R

The event enabled us to present the work we d
the community as well as officially launch our n
projects, most particularly, th(Herltage Lottery Fun
funded project calleda hdzi 2F ! & 7\ I
.SKAYR aAdNrGAz2y G2

¢ K

N
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e
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This project aims to describe the cultural experien
of people from the Indian subontinent who have
migrated to the Worthing area over the past 70 ye
The project will interview between 380 people fro
Bangladesh, India, Pakistan andl%mka and

i

E To create an opportunity for our diverse
communities to connect, meet openly and
share the history and customs of their
respective traditions and cultures.

E To promote crosgultural and inter
generational interaction and understanding
and to celebrate and value our differences
and at the same time stand together as a
community capable of dealing with own
issues and have a positive impact on all
sectors of the community.

The event was honoured by the presence oproduce an educational DVD for local schools, pu
Councillor Ann Sayers, Mayor of the Borough dibraries and other community organisations and t
Worthing, Dr Vinita Damodaran of Sussex Universifyn a series of educational activities for school
and our guest of honoug a renowned historian. She children. Key cultural SUbjeCtS will be home life,

is a historian of modern India and a Senior Lecturer #finging up children, education, working life, politic
# South Asian History and a Senior Lecturer in Histofgligion, festivals and leisure activities.
(Development Studies in Culture, Development and

b b B B B B B B B B B B B B B B B B B B B B B B B B B e B B B e B B B B B B B B B
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The DVD will be used as educational tool: building and empowerment workshops to“E
5 enable them to participate more in the*
E To promote understanding, awareness and community
tolerance at a local level

E To enable communities to learn from each
other and build better understanding and
tolerance between our diverse communities in
Worthing and West Sussex

E To educate people on culturaldiversity and
promote community cohesion

E Torecognise the contributions of people from
the Indian subcontinent to the social, cultural
and economic life of West Sussex and of the UK

S T e s

(

We also officially launched our neB¥ack, Asian and
Minority Ethnic (BAME) Wellbeing Projecthe Mayor
presented a big cheque of £158.682 to our

To campaign and advocate for a culturallylk
sensitive approach to providing service t
BAME communities

E To encourage interaction and improve
community  cohesion between  different &
communities both migrant and settled .e.g 4
Cross community meetings

&%
FY
E To educate men on the devastative effects o'ﬁ‘
domestic violence on partners and children i

&%

people Y
E To build and promote cultural understandlngi

and community interaction

—

S B A R R o B

............................

organisation. in the event we have just been awardedg
funding for four years from th&IG LOTTERY FUND |
(BLF) Reaching Communities Programioeour

The aim of theBAME Wellbeing Projeds toprovide
advice, assistance and support to Black, Asian and
Minority Ethnic families who suffer marginalisation an
isolation in West Sussex Coastal Strip so that they ca
integrate and improve the quality of their life. The . _
project will focus on BAME women and girls victim of gt
domestic violence as well as their families.

We will run a number of activities/events:

E  To campaign and raise awareness of the issugther projects launched included our tisagazine
of domestic violence amongst BAMEnd aneventwebsite which can be found at

communities www. bmeeventswestsussex.org.ukhere was also
cuisine from the African and Asian continents and

E To empower victims- e.g. Organise confidence Music from different parts of the world.

e di de B B B B B B B B B B e B B B B B B B B B B B B B B B B B e BB B B B B B
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http://www.bmeeventswestsussex.org.uk




