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Ms Amina Chitembo, CEO at BME Community Services, is undoubtedly an   

inspirational and visionary leader capable of making the difference at all times  
(Read more on page 4).   
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EDITORIAL  

 

 The New Equality Act  
The new Equality Act, passed on 8 April 2010, will come into force from October 2010. The Act is seen as containing a   series of 
measures for tackling  inequalities which the Equality and Human Rights Commission considers  άǿƛƭƭ ƘŜƭǇ .Ǌƛǘŀƛƴ ǘƻ ōŜŎƻƳŜ ŀ 
fairer societyέ 
 

We welcome the Act and the changes that it brings with it. We hope it will provide a legal frame work and practices that are more 
ŜŦŦŜŎǘƛǾŜ ŀǘ ǘŀŎƪƭƛƴƎ ǊŀŎƛŀƭ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ǘƘŀƴ  ōŜŦƻǊŜΦ  !ǎ ǿŜ ŀǊŜ ƳƻǾƛƴƎ ŦƻǊǿŀǊŘΣ ƭŜǘΩǎ ƴƻǘ ŦƻǊƎŜǘ ǘƘŀǘ .ƭŀŎƪΣ !ǎƛŀƴ ŀƴŘ ainority 
Ethnic communities still experience racial attacks and in most cases there are no effective services to support victims.  
 

Institutional racism still exists. Local  authorities are still in denial about the extent and severity of racial violence and continue to 
believe that it has been dealt with since the Stephen Lawrence  Inquiry.  
 
We do hope that the new Equality Act will provide effective tools to reinforce  areas that previous legislation has been unable to 
and that the Equality and  Human Rights will fulfil its role more effectively.    

Welcome to the new face of BME  Community Services 
(BMECS) Magazine. This magazine aims to bring our 
members, partners and service users news and 
information about our work, as well as the latest 
development in the equality field. This replaces our 
monthly electronic version and from now on it will be 
produced in the form of a hard copy and on a quarterly 
basis. It will also be available on BMECS website. 
 
Every issue will  present the story of a prominent 
member of the Black, Asian and Minority Ethnic (BAME) 
community in West Sussex. The purpose is to recognise 
and celebrate their achievements and the contribution 
they have made to the wellbeing of BAME communities 
in the West Sussex and beyond.   
 
Under the leadership of BME Community Services this 
magazine will be used as one of the instruments: 
 
ö To voice out and highlight issues faced by BAME 

communities in West Sussex and nationally.  
ö To celebrate the achievements of people from BAME 

communities 
ö To feature and recognise the companies in Sussex 

that have an integrative and welcoming equality 
policies and processes in place to show how 
welcoming they are to the emerging BAME 
communities in their workplace 

ö To recognise organisations that are proactive in 
engaging and working well with BAME communities  

 
We have vast experience and expertise in dealing with 
culture and ethnic issues in West Sussex; we are well 
informed on these issues and we will continue to 
advocate for positive integration, equalities of 
opportunities for all communities.   
 
BAME communities continue to experience racial 
discrimination and harassment.  A recent study by the 
Institute of Race Relations (IRR Briefing Paper No. 6, June 
нлмлύ ǊŜǇƻǊǘǎ ǘƘŀǘ άan  average of five lethal attacks with 
ŀ ǊŀŎƛŀƭ ŜƭŜƳŜƴǘ ǘŀƪŜ ǇƭŀŎŜ ƛƴ ǘƘŜ ¦Y ŜŀŎƘ ȅŜŀǊΦέ  In 
relation to employment, in The Observer on Sunday on 
6th September 2009, Mr Iqbal Wahhab who chaired the 
Department for Work and Pensions' ethnic minority   
advisory group since 2006 expressed his concerns not 
only on the alarming  statistics that show the inequalities 
experienced by BAME communities with regard to 
getting into employment, but also on the lack of 
initiatives by the  Government to support these  
communities improve their lives. 
 

These statistics reveal that άLŦ ȅƻǳϥǊŜ ǿƘƛǘŜ ŀƴŘ ƻŦ 
working age in Britain,  75% of you will have a job. If 
you're of Pakistani or Bangladeshi origin and of working 
age, less than half of you will have a job. If you're of Afro-
/ŀǊƛōōŜŀƴ ŘŜǎŎŜƴǘΣ ƛǘϥǎ ŀōƻǳǘ сл҈Φέ According to him, 
άthese statistics are frightening in the fact that they have 
ƴƻǘ ŎƘŀƴƎŜŘ ƛƴ ǘƘŜ ƭŀǎǘ нл ȅŜŀǊǎΦέ This is frightening as 
the economy goes deeper into recession many BAME 
families continue to fall deeper into poverty. If during 

economic growth BAME  communities cannot benefit, 
imagine how worse it can be during economic recession. 
More studies on the impact of the economic recession 
seem to be showing similar results.      
  LǘΩǎ ƴƻǘ ōŜŜƴ ƭƻƴƎ ǿƘŜƴ ƛƴ нллу ŀ bŀǘƛƻƴŀƭ !ǳŘƛǘ hŦŦƛŎŜ 
report for the Department for Work and Pensions 
ŜƴǘƛǘƭŜŘ άIncreasing employment rates for ethnic 
ƳƛƴƻǊƛǘƛŜǎέ warned that the lack of suitable and effective 
initiatives aimed at supporting people from BAME 
communities access employment would make the 
employment gap between communities much wider and 
might take two to three decades to narrow it.   
 
We therefore invite our readers to join us and raise 
concerns and celebrate achievements. We will take every 
comment seriously and would ensure that we respond to 
them on the next issue. This exchange will enable us to 
better advocate for issues that have greater importance 
ƛƴ ƛƳǇǊƻǾƛƴƎ .!a9 ŎƻƳƳǳƴƛǘƛŜǎΩ ǿŜƭƭōŜƛƴƎ ǎƻ ǘƘŀǘ ǘƘŜȅ 
can fully contribute to the social, economic and political 
aspect of West Sussex and nationally.  

aŜƳōŜǊǎ ƻŦ ǘƘŜ !ŦǊƛŎŀƴ ¸ƻǳƴƎ ǇŜƻǇƭŜΩǎ DǊƻǳǇ  ŀǘ /ƘƛŎƘŜǎǘŜǊ .ƻȅǎ /ƭǳō 
You Centre. 
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I n this issue we are recognising and celebrating 

the achievements and contributions of Amina 
Chitembo, an exceptional individual who has 
made a significant impact in West Sussex. She is 
undoubtedly a role model and a dedicated 
community leader.   

 

Amina moved to the UK from Zambia in 2001 not 
knowing what to expect. After spending some 
time in the London area she moved to West 
Sussex where she settled with her family. Like 
many others, Amina went through all the 
difficulties we would expect someone away from 
home, family and friends would experience. She 
experienced discrimination, marginalisation and 
indeed isolation in the community, general 
discomfort and lack of support. This did not deter 
Amina from making West Sussex her home. She 
decided to fight back the best way she knew how, 
ōȅ ΨǘŀƪƛƴƎ ǘƘŜ ōǳƭƭ ōȅ ƛǘǎ ƘƻǊƴǎΩΦ 

 

Through her work she saw that there was need 
for a support service for people in similar 
situation. She used her experience, knowledge 
and skills to ensure that those who are 
marginalised, isolated and discriminated against 
because of their ethnic background have the  
support they need to access the opportunities 
that would give them the chance to improve their 
quality of life. to achieve that she set up the BME 
Community Services in West Sussex.      

 

She has shown remarkable leadership in 
advocating for the better services for 
marginalised and isolated Black, Asian and 
Minority Ethnic (BAME) people like herself 
especially those who could not speak for 
themselves, sometimes risking her own security 
and being racially abused herself along the way.   

 

Without question Amina has been one of the 
most prominent members of the BAME 
Community in West Sussex. Her contribution to 

the community cannot be questioned, to put it 
simply, she is one of the cornerstones of our 
community. A true tribute to her, a devoted 
charity worker, campaigner and much admired 
community leader, is exceptionally deserved. 

Additionally, Amina continues to promote 

personal development throughout to ensure that 
BAME communities increase their employability, 
confidence and are empowered. She has shown 
the way by encouraging BAME people to seize 
opportunities to develop, at the same time 
finding the time and the energy to fight and 
advocate for the most marginalised and 
disadvantaged.  

 

Amina is a keen learner and always updating her 
key skills with various other courses such as 
Equality & Diversity, BME Women & Domestic 
Violence and many more.  

RECOGNISING AND CELEBRATING ACHIEVEMENT 

Amina with daughter Ngweshe at a Barbeque  in Worthing. 
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She is a Social Scientist with over 15 years 
experience in community development work, 
nine of which has been in various roles in the UK 
working with different BAME organisations.  

 
Amina who is the CEO for BMECS has a MSc. in 

Social Sciences - Leadership and Management 

from the University of Southampton, she is a 
fellow of the Institute of Leadership and 

Management, a member of the Institute of 
Learning and Institute of Fundraising. She also 
holds a City & Guilds 7407 Further Education 

Teaching certificate  and a Higher National 

Diploma in the Management of Information 
Systems.  

 
She also has a lot of experience of presenting at 

various International Conference, with the most 

recent being the 15th Metropolis Conference on 
άWǳǎǘƛŎŜ ϧ aƛƎǊŀǘƛƻƴΥ tŀǊŀŘƻȄŜǎ ƻŦ .ŜƭƻƴƎƛƴƎέ 

which was held in the Netherlands where her 

excellent performance led to her being asked to 

present her work at the EU Conference on 

Integration in November 2010.   

 
In her free time, she loves spending time 

travelling, visiting new places with her two lovely 

daughters Ngosa and Ngweshe, whom she says 

are the biggest inspiration in her life.   

Amina is undoubtedly an inspirational and 
visionary leader capable of making the difference 
at all time. Today we call on all women and men 
to recognise and celebrate her extraordinary 
contribution to the wellbeing and standing of our 
community without whom it would have been 
hard for many of us to   manage without that 

little but enormous advice made possible  
because of her dedication and strong desire to 
make the difference. {ƻΣ ƭŜǘΩǎ ŎŜƭŜōǊŀǘŜ ǘƘƛǎ 
amazing person who has done so much to so 
many.  

RECOGNISING AND CELEBRATING ACHIEVEMENT continued  

 

We are a charity who are working hard to raise funds to carry out the important work we do, we would like you to 
ŀŘǾŜǊǘƛǎŜ ƛƴ ƻǳǊ Ψ9v¦![L¢¸ Lb !/¢LhbΩ ƳŀƎŀȊƛƴŜ  ŦƻǊ ŀ ǎƳŀƭƭ ŎƻƴǘǊƛōǳǘƛƻƴΦ ¢ƘŜ ƳŀƎŀȊƛƴŜ ǊŜŀŎƘŜǎ Ƴŀƴȅ ǇŜƻǇƭŜ ƛƴ 
West Sussex and beyond.   You could advertise anything, some examples are listed below. This could be: 
  

ö Promoting service 

ö General advertising 

ö Vacancies 

ö Consultations 

ö Special Events  or announcement 
  
 To find out about the rates, please contact Ali Abdoul on  01903 211 033/07846977941 or  ali@bme-cs.org.uk   

 
The magazine is a quarterly publication, the next one is the Christmas issue in December 2010 

Amina with members of BMECS staff Yasmin, Henna and Ian during 
BMECS National Play Day in Victoria Park, Worthing.  


